SEX, GENDER AND SOCIETY 1: SOCY/WMST 1016-030

Fall Semester 2008


Lectures:  Mondays and Wednesdays 11-11.50am
HUMN 250

Recitation Sections:  Section
   Day

     Time


Location

      031 
  Wednesday
     8:00 am-8:50 am  
HUMN 190 


      032

  Wednesday
    1:00 pm to 1:50 pm
EDUC 143
      033

  Friday

    8:00 am- 8:50 am
ECON 13

Instructor: Professor Sanyu Mojola

Teaching Assistant: Liz Morningstar

Office: Ketchum 208

           Office: Ketchum 414


Email: Sanyu.Mojola@colorado.edu 

Email:Elizabeth.Morningstar@colorado.edu

Office Hours:  Mondays 3.15-5pm or 
Office Hours: Tuesdays 1:00-2:00 pm

                         By appointment


            Wednesdays 9:00-11:00 am

COURSE DESCRIPTION:

This course will undertake a sociological examination of what it means to be a gendered person in society.  We will do this through considering various understandings of gender, variety and change in gender roles – including masculinities, femininities and alternative identities.  We will also look at patterns and consequences of gender inequality as it plays out within social institutions such as the household and the workplace.  Finally, we will consider the role of gender in intimate relationships.  U.S and cross national readings will be used for the class.  

COURSE GOALS:

By the end of this course, students will:

· Be able to define and understand what gender is and how it is constructed

· Understand the variety and construction of different gender roles

· Develop a cross cultural and historical understanding of gender 

· Understand the ways in which gender inequality plays out in the household, the 

    workplace and intimate relationships

REQUIRED COURSE TEXTS:

The following books are available at CU Bookstore in UMC:

Amy Wharton (2005) The Sociology of Gender: An Introduction to Theory and Research

Blackwell Publishing

Mariama Ba (1980) So Long a Letter . Heinemann Educational Publishers.

Arlie Russell Hochschild with Anne Machung (1989) The Second Shift. Avon Books.

Michael Messner and Michael Kimmel (2007) Men’s Lives 7th edition. Pearson Education.

ELECTRONIC RESERVES: 

Articles and book chapters for this course will be available on CU Learn.

SYLLABUS: (Changes might be made during the course of the semester)

COURSE POLICIES:

Classroom Behavior:  

Students and faculty each have responsibility for maintaining an appropriate learning environment. Those who fail to adhere to such behavioral standards may be subject to discipline. Professional courtesy and sensitivity are especially important with respect to individuals and topics dealing with differences of race, culture, religion, politics, sexual orientation, gender, gender variance, and nationalities. Class rosters are provided to the instructor with the student's legal name. I will gladly honor your request to address you by an alternate name or gender pronoun. Please advise me of this preference by the end of the first week of class so that I may make appropriate changes to my records. Please also read the following policies regarding classroom behavior

http://www.colorado.edu/policies/classbehavior.html and at http://www.colorado.edu/studentaffairs/judicialaffairs/code.html#student_code.

I do not allow the use of laptops in class unless a documented disability requires you to use one.  Please switch off all cell phones before you come to class and please do your best to come on time.

Discrimination and Harassment: 

The University of Colorado at Boulder policy on Discrimination and Harassment, the University of Colorado policy on Sexual Harassment and the University of Colorado policy on Amorous Relationships apply to all students, staff and faculty. Any student, staff or faculty member who believes s/he has been the subject of discrimination or harassment based upon race, color, national origin, sex, age, disability, religion, sexual orientation, or veteran status should contact the Office of Discrimination and Harassment (ODH) at 303-492-2127 or the Office of Judicial Affairs at 303-492-5550. Information about the ODH, the above referenced policies and the campus resources available to assist individuals regarding discrimination or harassment can be obtained at http://www.colorado.edu/odh
Religious Observances and Athletic Engagements:  

Campus policy regarding religious observances requires that faculty make every effort to deal reasonably and fairly with all students who, because of religious obligations, have conflicts with scheduled exams, assignments or required attendance. http://www.colorado.edu/policies/fac_relig.html
Please inform me in person by the end of the second week of class (Friday September 5th) if you will be unable to attend class, scheduled in class exams, or turn in assignments on time because of religious obligations and observances, or athletic engagements so that I can work out a revised schedule with you to meet course requirements.  

Students with Disabilities: 

Please inform me in person by the end of the second week of class (Friday September 5th) if you qualify for accommodations because of a disability. Please bring along a letter from Disability Services by then so that I can work with you to enable you to do your best in this course.  Disability Services determines accommodations based on documented disabilities (Contact:  303-492-8671, Willard 322) www.colorado.edu/disabilityservices). 

CU Honor Code:

All students of the University of Colorado at Boulder are responsible for knowing and adhering to the academic integrity policy of this institution. Violations of this policy may include: cheating, plagiarism, aid of academic dishonesty, fabrication, lying, bribery, and threatening behavior. All incidents of academic misconduct shall be reported to the Honor Code Council (honor@colorado.edu; 303-725-2273). Students who are found to be in violation of the academic integrity policy will be subject to both academic sanctions from the faculty member and non-academic sanctions (including but not limited to university probation, suspension, or expulsion).  Please read the Honor Code at http://www.colorado.edu/policies/honor.html and at

http://www.colorado.edu/academics/honorcode/ and what constitutes a violation at

http://www.colorado.edu/academics/honorcode/studentinfo/violation.htm
Academically dishonest behavior such as turning in work done by someone else and cheating on exams will be taken seriously in this course and could result in failing the course or more severe consequences.  

Class attendance policy: 

You are expected to attend every class and recitation.  When you come to class or recitation, you are also expected to have completed class readings and be prepared to participate in class discussions relating to the readings.  Please bring the relevant readings with you when you come to class and recitations.  You can either volunteer to respond to questions posed, or alternatively I will often call on students in class randomly to respond to questions and will expect your answers to reflect your reading of class material.  If the class appears not to be doing the readings, I reserve the right to add weekly quizzes or writing assignments on the reading and reorganize the grade distribution of the assignments to reflect this addition.  

Absences from class or recitation will result in the following reduction of your class grade:




1-3 absences:

no reduction of final grade

4-5 absences:

5% reduction of final grade

6-7 absences:

10% reduction of final grade

8-9 absences:

15% reduction of final grade

10-12 absences`
20% reduction of final grade

13+ absences

25% reduction of final grade

The only exceptions to this policy are absences for an unavoidable and extreme situation (e.g. incapacitating illness or a family death), athletic engagements or religious observances.  All these must supported by proper documentation, and I must have been informed in advance (by September 5th) for the last two.

Late assignment policy

Assignments are due in hard copy at the beginning of recitation.  No emailed papers will be accepted.  Assignments that are one class late will have a grade 20% lower, and will not be accepted at all (receive 0%) after that.  (For example, if your recitation is on Friday, then Monday at the beginning of class is the last opportunity to submit the paper.  Please clarify with the teaching assistant, Liz Morningstar, what the late assignment due dates are for your recitation group.

This policy does not extend to the final paper which is due in hard copy at the beginning of the exam on Wednesday December 17th at 4.30pm.  No late final papers will be accepted.  If you do not turn in a paper at or before that time, you will receive 0% for that portion of your final grade.

The only exceptions to this policy are lateness due to an unavoidable and extreme situation (e.g. incapacitating illness or a family death), athletic engagements or religious observances.  All these must supported by proper documentation, and I must be informed in advance (by September 5th) for the last two so that alternative arrangements can be made in advance.

Office Hour policy:

You are welcome to see me or Liz Morningstar in office hours.  There will be a sign up sheet outside my office, and priority will be given to those who sign up in advance.  However, you are also welcome to walk in.  If you are unable to meet during that time, please email me with “Gender Class” in the subject line to make an appointment.  If you miss a class, you are responsible for getting notes from another class mate.  I will not spend office hours going over a lecture that you missed.  

For meetings regarding grades, I require you to take at least 24 hours after you receive an assignment back to look over your paper and reflect on comments received before coming to discuss your grade.  At that meeting, please come with specific written points you wish to discuss. 

COURSE REQUIREMENTS AND ASSESSMENT:

Class and Recitation participation: 10% of class grade

This portion of your grade will be based on your performance in small group work and assignments during recitation, as well as participation in and quality contributions to class and recitation discussions.  

4 Reflection papers:  30% of class grade

You will be required to submit reflection papers in response to class readings, lectures and discussions.  The first two will each be worth 5% of the class grade, and the last two will each be worth 10% of the class grade.  Each paper should be about 3 pages (between 800-1200 words) - double spaced, 12” font size.  This will be due in hard copy in recitation.  I will give specific guidelines in class.  No emailed papers will be accepted.

Mid term Exam: 25 % of class grade

 

This exam will cover all readings, lectures and class discussions up to that point in the semester.  It will be a combination of short and longer essay type questions.  There will be no makeup exam.

Final exam and paper: 35% of class grade


Finals will consist of two parts; a short in-class exam similar to the mid-term exam reflecting material covered throughout the semester, and a 7-9 page final paper (double spaced, 12” font) due in hard copy at the beginning of the exam.  A list of essay questions for you to choose from for the paper will be distributed toward the end of semester.  The paper should engage with class readings, lectures and discussions, as well as involve independent research using academic sources.  I will give more specific guidelines in class.  No late papers will be accepted.

Important Due Dates:

Reflection paper 1

Week of September 15th (due in recitation)

Reflection paper 2

Week of October 6th (due in recitation)

Mid Term Review

Week of October 20th (in recitation)

Mid Term


Wednesday October 29th (in class)

Reflection paper 3

Week of November 10th (due in recitation)

Reflection paper 4

Week of December 1st (due in recitation)

Final Exam Review

Week of December 8th (in recitation)

Final Exam and Paper
Wednesday December 17th 4.30pm (in class)

COURSE READINGS:

PART ONE: 

WHAT IS GENDER?

Week 1: 

Introduction to course

August  25th 

Introduction, Class Logistics, Survey

August 27th

Wharton, Amy (2005) Chapter 1: pgs 1-13 

Week 2: 

Biological vs Social Constructionist Understandings of Gender

September 1

LABOR DAY - NO CLASS



September 3rd 

Wharton, Amy (2005) Chapter 2: pgs 17-40

Week 3:  



September 8th 
Lorber, Judith (1993) Believing is Seeing: Biology as Ideology. Gender and Society  7(4):568-581

September 10th

Wharton, Amy (2005) Chapter 2 - Readings 1-3: pgs 40-52

Week 4: 

Doing Gender

September 15th 
Wharton, Amy  (2005) Chapter 3: pgs 53-64

West, Candace and Don Zimmerman (1987) Doing Gender. Gender and Society 1(2):125-151

September 17th
Lever, Janet (1976) Sex Differences in the Games Children Play Social Problems 23(4): 478-487

Thorne, Barrie (1993) Boys and Girls Together…But mostly apart (Ch 3: pgs 29-47) In Gender Play: Boys and Girls in School New Brunswick, New Jersey: Rutgers University Press

September 17th - 19th 
Reflection Paper 1 Due in Recitation

PART TWO:  
VARIETY AND CHANGE IN GENDER ROLES

Week 5:

Femininities 

September 22nd 
Honig, Emily and Gail Hershatter (1988) Growing Up Female (Ch 1: pgs 13-40) in Personal Voices: Chinese Women in the 1980s. Stanford, Calif: Stanford University Press.

Peake, Susan, Lenore Manderson and Helen Potts (1999) Part and Parcel of Being a Woman: Female Urinary Incontinence and Constructions of Control. Medical Anthropology Quarterly 13(3): 267-285

September 24th 
Wharton, Amy (2005) Chapter 3: pgs 64-70

Handler, Lisa (1995) In the Fraternal Sisterhood: Sororities as Gender Strategy. Gender and Society 9(2): 236-255

Week 6: 

September 29th 
Ba, Mariama (1980) So Long a Letter. Heinemann Educational Publishers.

October 1st 
Rich, Adrienne (2003) Compulsory Heterosexuality and Lesbian Existence (1980). Journal of Women's History, Fall 2003 15(3): 11-48

Week 7: 

Masculinities

October 6th 
Connell, Robert.W. (1995) The Social Organization of Masculinity (pgs 30-50) in The Masculinities Reader. Stephen M.Whitehead and Frank J.Barrett (eds). (2001)  Malden, MA: Polity.

October 8th
Barrett, Frank .J.(1996 )The Organizational Construction of Hegemonic Masculinity: The Case of the US Navy (pgs 77-99) in The Masculinities Reader. Stephen M.Whitehead and Frank J.Barrett (eds). (2001)  Malden, MA: Polity.

October 8th - 10th
Reflection Paper 2 due in recitations

Week 8:

October 13th 
From Kimmel and Messner (2007) Men’s Lives:

· Introduction (pgs xv – xxiii) 

· Le Espiritu, Yen All Men are not Created Equal: Asian Men in US History (pgs 21-29) 

· Torres, Jose B. Masculinity and Gender Roles among Puerto Rican Men: Machismo on the U.S. Mainland (pgs 30-40)

October 15th 
Lancaster, Roger N. (1995)  That we should all turn queer? Homosexual Stigma in the Making of Manhood and the Breaking of a Revolution in Nicaragua. (pgs 135-141; pgs 147-156).  In Conceiving Sexuality: Approaches to Sex Research in a Postmodern World. Richard G.Parker and John H.Gagnon (eds). New York: Routledge

Week 9 :

October 20th
Rabin, Roni (2006) Health Disparities Persist for Men, and Doctors Ask Why New York Times.  (Late Edition (east Coast)). New York, N.Y.: Nov 14, 2006.  p. F.1

From Kimmel and Messner (2007) Men’s Lives:

· Sabo, Don (2007) Masculinities and Men’s Health: Moving toward Post-Superman Era Prevention (pgs 287-300). 

· Gerschick, Thomas J. and Adam Stephen Miller. Coming to Terms: Masculinity and Physical Disability (pgs 303 – 316). 

Transgendering 

October 22nd 
Dozier, Raine (2005) Beards, breasts and bodies: Doing sex in a gendered world. Gender and Society 19:297-316

October 22nd - 24th 
Recitations: Mid Term Review

Week 10: 



October 27th 
Taylor, Verta and Laila Rupp (2004) Chicks with Dicks, Men in Dresses: What it means to be a drag queen. Journal of Homosexuality 46(3/4): 113-133

October 29th

MID TERM EXAM

October 29th - 31st
NO RECITATIONS  

PART THREE:
PATTERNS AND CONSEQUENCES OF GENDER INEQUALITY

Week 11:

Gender , Class and Race/Ethnicity 

November 3rd 

Wharton, Amy (2005) Chapter 7: pgs 217 – 234 

Bettie, Julie (2002) Exceptions to the Rule: Upwardly Mobile White and Mexican American High School Girls. Gender and Society 16(3):403-422

November 5th 
From Kimmel and Messner (2007) Men’s Lives:

Fine, Michelle, Lois Weis, Judi Addelston and Julia Marusza Hall (2007) (In) Secure Times: Constructing White Working Class Masculinities in the Late 20th Century (Pp 54-66) 

Kimmel, Michael (2007) Gender, Class and Terrorism (pgs 67-71) 

Ray, Raka (2000) Masculinity, Femininity and Servitude: Domestic Workers in Calcutta in the Late Twentieth Century. Feminist Studies 26(3):691-718

Week 12: 

Gender and work

November 10th 
Wharton, Amy (2005) Chapter 4: pgs 81-105, pgs 113-120

Williams, Christine (1992) The Glass Escalator: Hidden Advantages for Men in the “Female” Professions. Social Problems 39(3): 253-267

November 12th

Wharton, Amy (2005) Chapter 6: pgs 166-200

Schilt, Kristen (2006) Just One of the Guys? How Transmen Make Gender Visible at Work. Gender and Society 20(4): 465-490

November 12th - 14th 
Reflection Paper 3 Due in Recitations

Week 13:

Gender, Family and the Household

November 17th
Blair Loy, Mary (2001) Cultural Constructions of Family Schemas: The Case of Women Finance Executives. Gender and Society 15(5):687-709

November 19th 
Hochschild, Arlie (1989) The Second Shift Chapter 4-5 (pgs 35-78)

Week 14:

NOVEMBER 24TH – 28TH – FALL BREAK

Week 15:

December 1st

Hochschild, Arlie (1989) The Second Shift Chapter 6-8 (pgs 79-134)

December 3rd 
Hochschild, Arlie (1989) The Second Shift Chapter 9-12 (pgs 135-195)

December 5th 

Reflection Paper 4 Due in Recitations

Week 16: 

Gender and relationships

December 8th
Ashforth, Adam (1999) Weighing Manhood in Soweto. Codesria Bulletin 3 & 4: 51-58

December 10th 

In class analysis of video clips 

December 10th - 12th
Recitations: Final Exam Review

Exam Week 

December 17th 

 Final Paper Due at Beginning of Exam 

                                     Final in-class Exam  (Slot: 4.30pm – 7pm)
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