Race, Class, Gender & Crime

Fall Semester 2011

SOCY 3044/WGST 3044-001
Professor:
Joanne Belknap, Ph.D.





IBS Bldg, 1440 15th St., Room 351  (IBS Bldg is behind the Armory/Journalism bldg)


Phone: 735-2182




e-mail: joanne.belknap@colorado.edu


Office Hours:  Wednesdays 9:00-11:00 a.m. and by appointment
Teaching Assistant:  Nitika Sharma, Ketchum Rm. 409. e-mail: Nitika.Sharma@colorado.edu
Office Hours:  Tuesday: 11:00-12:00 & Thursday: 11:00-12:30 and by appointment.

 and by appointment

REQUIRED READINGS
Required Books:

Escandón, María Amparo. 2005. Gonzáles & Daughter Trucking Co.  New York: Crown Publishing. ISBN: 1400097355
Grande, Reyna. 2008. Across a Hundred Mountains.  New York: Simon & Schuster. ISBN: 978074326985
Jones, Nikki. 2009. Between Good and Ghetto: African American Girls and Inner City Violence. Rutgers University Press. ISBN: 978-0-8135-4615-5

Rios, Victor. 2011. Punished: Policing the Lives of Black and Latino Boys. New York. New York University Press. ISBN: 9780814776377
Required Articles: 

Articles required will be made available on E-Reserves or on CU Learn.  It is the students’ responsibilities to make sure they can access the assigned readings that are on E-Reserves and CULearn in a timely manner.  I may be adding or replacing a few over the semester, so be sure to follow CULearn for updates on this.

COURSE PERSPECTIVE
This course will address how racism, classism, and sexism operate and intersect in both criminological theories and in the criminal legal system.  The course explores theories used to explain crime and covers victimization, offending, and work in terms of race, class, and gender.  The offending section will address theories, types of offending, systemic responses to offending, and prisons.  It also includes allegations of offending that may be false. The section on work includes professions in law, police, and working in prisons/jails.  The course is designed to give the student a solid understanding of some of the flaws in the current system and the raced, sexed, and classed aspects of processing crime including punishing persons charged with offenses or protecting victims alleging reporting crimes.  There is a great deal I try to cover in this class and it is impossible to do justice to all of the topics.  Given that this is an upper-level course and the amount of material I want to cover, I won’t always lecture on the readings, assuming that you are conducting them.  I try to use the lectures to fill in the gaps from the readings and to provide overviews.  But I also believe that class discussions are a significant part of students’ (and my own) learning, thus I have a strict attendance policy. The course is focused on race, class, gender and crime in the U.S.
TEACHING PERSPECTIVE
My goal as your professor is to produce an environment where we can learn the most, become better informed, question assumptions, and creatively develop ideas and strategies.  I want the classroom to be an environment where dialogue can take place in an open and respectful manner.  If you have something to ask or add, please do so in a manner for the whole class to hear.  Kindly refrain from becoming involved in separate conversations or making comments under your breath during lecture and class discussions.  Finally, while it is up to individual students as to whether they choose to discuss their own experiences in class, it is inappropriate for anyone to ask another person in the course a personal question.  
COURSE GROUND RULES

1. Never ask another student in the course a personal question. (It is up to individual students as to whether they choose to discuss their own experiences, identities, and so on in class.)

2. Never request that another student in the class speak on behalf of a group (e.g., African Americans, Jewish People, Latino/as, Asian Americans, men, women, lesbians/gays, rape survivors, etc.)

3. Do not use your phones, iPods or other electronic gadgets during class (including for text messaging or checking the web for something).
4. Do not use your laptops during class. If a student has a reason that s/he believes s/he must use a laptop during class, please talk to me privately about this. To use a laptop every day, I must receive a letter from campus letting me know that you need to use a laptop every day.  However, if such a letter is provided and I approve it, using your laptop for anything other than taking notes may result in you not being able to use a laptop anymore, and it will damage your class attendance.

5. Kindly refrain from becoming involved in separate conversations or making comments under your breath during lecture and class discussions. 
6. On exam days,  students
a. are not allowed to wear caps or hats where I can’t see where their eyes are looking,

b. cannot use ear phones of any kind (even MP3 music), 

c. are responsible for ensuring that nothing from the class is visible,

d. must not have a cell phone turned on or visible from the second they enter the door to take the exam to when they leave the room after completing the exam,

e. are not allowed to leave the room for any reason until an exam has been turned into the professor or T.A., and once a student has left the room for any reason, the exam will not be returned.  If you are sick during an exam and must leave the room, then you will have to forfeit that exam (take the optional final) or accept the grade as the number of points you got until you left the room.

7. Students are responsible for regularly checking their e-mails from me and CULearn announcements, new PowerPoint slides, what to do about snow days, and so on. Do NOT “blow off” checking CU Learn and then coming to me at the end of the semester to complain about a quiz, exam, or paper score.

8. In all emails to me, make sure that 3314 is in the subject line.

UNIVERSITY POLICIES

Disability Accommodations: If you qualify for accommodations because of a disability, please submit to me
a letter from Disability Services in a timely manner so that your needs can be addressed. Disability Services determines accommodations based on documented disabilities. Contact: 303-492-8671, Center for Community N200, and http://www.colorado.edu/disabilityservices.

If you have a temporary medical condition or injury, see guidelines at
http://www.colorado.edu/disabilityservices/go.cgi?select=temporary.html
Religious Observances: Campus policy regarding religious observances requires that faculty make every effort to deal reasonably and fairly with all students who, because of religious obligations, have conflicts with scheduled exams, assignments or required attendance.  In this class, it is important that if the date of an exam is during a religious holiday you observe that you let me know immediately at the beginning of the semester so that we can decide what to do. In fact, it is helpful if you let me know in writing, by email, at the beginning of the semester any days you will miss due to religious observances.  Also, at the end of the semester I will drop three of the in-class/homework assignments.  Classes missed for any reason will be dropped.  Remember that if you need to miss for religious holidays that those “count” as any of the three missed, just like ones missed due to a flat tire, an illness, and so on will also “count.”  More specifically, you don’t get 3 missed and then additional day(s) for religious observance.   See full details at  http://www.colorado.edu/policies/fac_relig.html
Learning Environment and Salutations: Students and faculty each have responsibility for maintaining an appropriate learning environment. Those who fail to adhere to such behavioral standards may be subject to discipline. Professional courtesy and sensitivity are especially important with respect to individuals and topics dealing with differences of race, culture, religion, politics, sexual orientation, gender, gender variance, and nationalities.  Class rosters are provided to the instructor with the student's legal name. I will gladly honor your request to address you by an alternate name or gender pronoun. Please advise me of this preference early in the semester so that I may make appropriate changes to my records.  See policies at http://www.colorado.edu/policies/classbehavior.html   and at http://www.colorado.edu/studentaffairs/judicialaffairs/code.html#student_code
The University of Colorado at Boulder Discrimination and Harassment Policy and Procedures, the University of Colorado Sexual Harassment Policy and Procedures, and the University of Colorado Conflict of Interest in Cases of Amorous Relationships policy apply to all students, staff, and faculty.  Any student, staff, or faculty member who believes s/he has been the subject of sexual harassment or discrimination or harassment based upon race, color, national origin, sex, age, disability, creed, religion, sexual orientation, or veteran status should contact the Office of Discrimination and Harassment (ODH) at 303-492-2127 or the Office of Student Conduct (OSC) at 303-492-5550.
Information about the ODH, the above referenced policies, and the campus resources available to assist individuals regarding discrimination or harassment can be obtained at http://www.colorado.edu/odh

Academic Integrity: All students of the University of Colorado at Boulder are responsible for knowing and adhering to the academic integrity policy of this institution. Violations of this policy may include: cheating, plagiarism, aid of academic dishonesty, fabrication, lying, bribery, and threatening behavior.  All incidents of academic misconduct shall be reported to the Honor Code Council (honor@colorado.edu; 303-735-2273). Students who are found to be in violation of the academic integrity policy will be subject to both academic sanctions from the faculty member and non-academic sanctions (including but not limited to university probation, suspension, or expulsion). Other information on the Honor Code can be found at http://www.colorado.edu/policies/honor.html  and at http://www.colorado.edu/academics/honorcode/
Student-Athletes: It is the student’s responsibility to notify each instructor—in the first week of the

semester and in writing--about any known conflicts between academic requirements and

intercollegiate varsity athletic events. For conflicts that arise during the regular term, instructors have full authority to decide whether and/or how to accommodate those conflicts. While an instructor has the right to refuse to allow make-ups or other accommodations, he or she is permitted to provide such accommodations. Intercollegiate varsity athletics events during final exams, which are normally forbidden by university policy, must be approved in writing by the BFA Intercollegiate Athletics Committee well in advance of the event. Students involved in these events must then work with their instructors in regard to any missed work, as required above.
Club Sports: It is the student’s responsibility to notify each instructor—in the first several weeks of the

semester and in writing--about any known conflicts between academic requirements and sport club events. For conflicts that arise during the regular term, instructors have full authority to decide whether and/or how to accommodate those conflicts. While an instructor has the right to refuse to allow make-ups or other accommodations, he or she is permitted to provide such accommodations.
THE SENSITIVE NATURE OF THIS COURSE
I have been teaching college courses on violence and crime for over two decades.  It is important that students understand that many if not most students who’ve taken this course in the past find some aspects of it emotionally difficult.  Reading and hearing about racism, sexism, classism and crimes can be very hard.  In short, it has been my experience that few students who take this course experience the material as purely academic.  Should you decide during the semester that information about options for your individual or another person’s circumstances and/or psychological counseling would be appropriate, there are many services available on and off campus.  You can start by calling Victim Assistance on campus at 492-8855, visit them in 217-219 Willard Hall, or access their website http://www.colorado.edu/studentaffairs/victimassistance/index.html.  

Furthermore, sometimes students who’ve taken this course in the past report wanting to ask questions that they fear are “stupid” or “offensive.”  I don’t want this concern to limit learning.  Therefore, if you have a question you are uncomfortable bringing up during class, or want to check with me about before you bring it up during class, please feel free to ask me on e-mail, after class, or during my office hours.  If I think it is inappropriate, I will tell you, but chances are it is not inappropriate and other students may have the same question or benefit from a discussion of it.  Sometimes students tell me “I don’t want to ask this question during class or make this point, but could you?”  If I agree that it would be useful for the class, I am happy to bring the issue or question up myself (without giving the student’s name).  At the same time, I expect every effort to be made to be considerate and respectful of me, the other students, and any guest speakers.  This includes taking responsibility for what kind of spoken and body language is used.

GRADING
CULearn:  The CULearn website for this course will offer optional materials to help with the class (e.g., PowerPoint slides to assist with lectures and studying, study guides, a course calendar, etc.).  The grades will also be posted on CULearn.  I will likely not use e-mail to make class announcements so students are expected to check CULearn regularly for any announcements.  These might include “last minute” advice about an upcoming exam, what to do if an exam is on a snow day, etc. It is students’ responsibility to check CULearn regularly for announcements, PowerPoint slides, study guides, old exams, what to do if CU has a snow day the day of an exam, grades, and so on.  

However, I will use CULearn to notify students individually of individual issues. 
Exams:  The three exams for this course will be equally weighted.  Each of the regularly scheduled exams will be 70% multiple-choice/true-false and 30% essays.  I reserve the right not to give exams to persons more than 15 minutes late for an exam, or who have arrived after any students who have completed the exam have left the room. Please keep all returned exams (and other returned work) in the event that you have a grade dispute at the end of the semester.  If a student misses and exam for any reason, s/he must take the comprehensive final during the time scheduled for the final exam. Students who miss exams 1, 2, or 3 for any reason must take the final.  A student who misses more than one exam is expected to drop the class.   Students who have taken all 3 of the first exams can also take the final exam and I will drop the lowest of the 4 exam grades.  The final will be comprehensive and the same format as the first 3 exams.  Be sure to arrive on time to the exams.  Be sure to re-read the course ground rules regarding expectations on the day of exams (e.g., NO visible cell phones).

Formal Paper:  On September 15th a formal, typed paper on Personal Identity is due on CULearn by 9:30 a.m. and students must bring a hard copy to class as well. The directions for the paper will be posted on CULearn and discussed in class. You can always turn these in early both on CULearn and the paper copy if you won’t be in class.
Attendance & Class Participation Students are expected to regularly attend lecture, arrive on time, and leave once class is over. Being disrespectful to the professor, other students, the teaching assistant, guest speakers, or anyone else could result in your permanent removal from the course.  With the exception of the first week of the semester, in-class quizzes and other in-class assignments cannot be made up:  Students must be present to take part.  

In-Class and Homework Written Assignments:   Approximately once a week (may be slightly more or less) students will be asked to do an in-class or homework assignment. Most of these assignments (other than the one in the first week) cannot be made up.  I will definitely drop the lowest 3 of these grades (and perhaps the lowest 5, but don’t count on it) at the end of the semester.  If you are late for class or leave early or simply miss class for any reason, you cannot make up the missed assignment.  Be sure to write your names legibly on these assignments.  Be sure to hand these in when they’re requested to be passed forward.  (If you hand in a quiz or other in-class assignment later in the class, it will not be counted.)  Most of these will be based on that week’s assigned readings.
Extra Credit Journals/Logs: At two points during the semester you can hand in a journal/log for extra credit.  These optional logs/journals are due on CULearn and a paper copy to the professor, by the start of class on October 13th  and November 17th. Each of these is worth a total of 10 points.  They must be handed in on time in order to receive credit.  You are not required to do both logs to get credit.  You can do both, or you can only do the first or only do the second log.  Be sure to follow directions:  To receive the full ten points on these logs, they must include weekly information on what you learned in the readings.  The logs must be typed, on time, and submitted on CULearn and in class by the start of class the days they are due.  Logs can be viewed as a journal or reaction paper to the material you are learning in this course, but be sure to include the readings. If you want, you can keep a log of your feelings and insights on the topic covered in readings and lectures, perhaps typing in it after each class or after conducting the readings.  Alternatively, you can simply type up what the class has caused you to think about, or things you are noticing around you due to the class material. You can write about your personal experiences past or present.  I do not see the logs/journals as a summary of the facts learned in the lectures or your lecture notes, but rather how you see the material applying to your life and/or what you think is accurate or inaccurate, unique, etc. about the readings, lecture, videos, guest speakers, etc.  Thus, you may use these papers to critique the readings, discussing what you do and/or do not like about them.  I imagine these logs/journals to be approximately ½ to 1 single-spaced typed page per week that is covered.  Please date your journals throughout so that I know to which week you are responding (i.e., what day you are typing each entry). 
Office Hours:  My office hours are available to you to come in and discuss any aspect of the course. I hope you will feel welcome to come and discuss interests or course problems with me.  If you can’t meet during my scheduled office hours but would like to meet in person, please make an appointment.  I am frequently in my IBS (the old church next to Starbucks on Broadway) if you want to drop in and see if I can talk.  If I’m too busy we can schedule something later.

Cheating:  There is no excuse for cheating.  Any student caught cheating on an exam or paper will fail the course!  (This includes looking at or copying another student’s exam, plagiarizing, using a “crib” sheet, etc.)  No exceptions will be made.  Cheating also includes looking at a reading when an in-class closed-book assignment is being conducted, looking at another student’s in-class assignment, and so on. It is each student’s responsibility to ensure that nothing related to the class, such as notes, is in view during an exam!  Signing someone else’s name or having someone sign your name on the attendance sheet for someone not present counts as cheating.

Pass/Fail Students: Students taking the course pass/fail have no different obligations in terms of passing the course than students not taking the course pass/fail!  Both types of students must make the same grade (60.0%+) to pass the course.  

Graduating Seniors: Graduating seniors have the same requirements for grades in this course as other students.  No special treatment is available for graduating seniors.  They must make 60.0% or higher to pass the course.

Grade Disputes:  Please keep all returned work in the event that you have a grade dispute at the end of the semester.
Grade Breakdown:

First Exam



100 points*

Second Exam



100 points*

Third Exam



100 points*

Paper 



  
  50 points

Class Quizzes, Essays, and Assignments
100 points

_____________________________________________



Total                   



450 points

Extra Credit:  
Journal 1

 10 points

                             Journal 2
  
 10 points

*Any missed exams must be replaced with the final.  If a student takes all 4 exams, s/he can drop the lowest grade.

Grade Chart for End of Semester Course Grade (You are responsible for adding your grades in your decision whether to take the optional final):
A
=
420.0 or more points

C
=
330.0-344 points

A-
=
405.0-419 points


C-
=
315.0-329 points
B+
=
390.0-404 points


D+
=
300.0-314 points

B
=
375.0-389 points


D
=
285.0-299 points

B-
=
360.0-374 points


D-
=
270.0-284 points

C+
=
345.0-359 points


F
= 
fewer than 270.0 points
COURSE SCHEDULE

Books are listed by author (without a star) and starred items are on E-Reserves or CU Learn for our class.
Week


Topic




Readings Due_______________       
Week 1 (Aug 23-25)
Conceptualizing Race, Class, & Gender
Rios Chapter1








Jones Introduction & Chapter 1






*Bernsconi 2010 (you can skim this)







*Butler 2010






Week 2 (Aug 30-Sep 1)
Conceptualizing Oppression &

Rios Chapter 2



Discrimination



Jones Chapter 2

Week 3 (Sep 6-8)

Labeling Crimes



Rios Chapter 3









Jones Chapter 3








*Andersson 2005

Week 4 (Sep 13-15)
Theories on Causes of Crime

*Belknap & Holsinger 2006

Formal Personal Identity Paper: Due September 15th moved to Sept 20th 9:30 a.m.
Week 5 (Sep 20-22)
Patterns of and Constructing Crime

Jones Chapter 4








*Nelson 2001
Week 6 (Sep 27-29)
Laws, Courts, & Politics I


Rios Chapter 4
















*Washburn 2006
*******EXAM #1:  September 27th *******
Week 7 (Oct 4-6)

Laws, Courts, & Politics II


Rios Chapter 5








*Sennott & Galliher 2006








*Hartney 2008
Week 8 (Oct 11-13)
Working in the Criminal Legal System I
*Dodge & Pogrebin 2001









*Foley et al. 2002

***Optional Log 1 (extra credit): Due Oct 13th 9:30 a.m. ***
Week 9 (Oct 18-20)
Working in the Criminal Legal System II
*Moran 1990-91









*Golden 2007









*Sun 2007
Week 10 (Oct 25-27)
Policing
& Law Enforcement I

Rios Chapters 6-7
*******EXAM #2: October 25th*******
Week 11
 (Nov 1-3)
Policing
& Law Enforcement II

*Tapia 2010









*Archambeault 2003
Week 12 (Nov 8-10)
Prisons, Punishment, & Treatment  I
Escandón book pp. 1-147 (start)








*Nagata & Tsuru 2007

Week 13 (Nov 15-17)
Prisons, Punishment, & Treatment
II
Escandón book pp. 148-285 (finish)









*Nat’l Prison Proj. ACLU 2007

***Optional Log 2 (extra credit): Due November 17th 9:30 a.m.***
Week 14 (Nov 22-24)
FALL & THANKSGIVING BREAK
Week 15 (Nov 29-Dec 1)
Prisons, Punishment, & Treatment
III
Grande book: Whole Book









*Cave (2011)









*******EXAM #3: December 1st *******

Week 16 (Dec 6-8)
Making Changes



Rios book Conclusion (pp. 157-67)








Jones book Conclusion (pp. 151-62)









*Belknap & McDonald 2010


*******FINAL EXAM: Wednesday, December 14th, 4:30pm - 7:00pm*******
*Required Articles on CULearn or E-Reserve or 

1. Bernasconi, Robert. 2010. Defining Race Scientifically. Ethnicities, 10(1):141-148.
2. Butler, Paul. 2010. One Hundred Years of Race and Crime. Journal of Criminal Law & Criminology, 100(3):1043-1060.
3. Andersson, Ruben. 2005. The New Frontiers of America. Race & Class 46(3): 28–38.
4. Belknap, Joanne & Kristi Holsinger. 2006. The Gendered Nature of Risk Factors for Delinquency. Feminist Criminology, 1(1): 48-71.
5. Nelson, Jennifer A. 2001. Abortions under Community Control: Feminism, Nationalism, and the Politics of Reproduction among New York City's Young Lords.  Journal of Women's History 13(1) 157-180.

6. Washburn, Kevin K. 2006. American Indians, Crime, and the Law. Michigan Law Review, 105(4): 709-777.

7. Sennott, Christie & John Galliher. 2006. Lifetime Felony Disenfranchisement in Florida, Texas,

8. and Iowa: Symbolic and Instrumental Law. Social Justice 33(1): 79-94.

9. Hartney, Christopher. 2008. Native American Youth and the Juvenile Justice System. The National Council on Crime & Delinquency, March, 8 pp. http://www.nccd-crc.org/nccd/pubs/2008_Focus_NativeAmerican.pdf [on CULearn it’s Native American Youth & JJS]
10. Dodge, Mary, & Mark Pogrebin. 2001. African American Policewomen. Policing: An International Journal of Police Strategies & Management, 24(4):550-562.

11. Foley, Sharon, Deborah L. Kidder, & Gary N. Powell. 2002. The perceived glass ceiling and justice perceptions: An investigation of Hispanic law associates. Journal of Management, 28(4): 471-496.
12. Moran, Beverly. 1990-91. Quantum Leap: A Black Woman Uses Legal Education to Obtain an Honorary White Pass.  Berkeley Women’s Law Journal, 6:118-121.

13. Golden, Tim. 2007. Naming Names at Gitmo. NYT Oct. 21, 2007.
14. Sun, Ivan Y. 2007. Policing domestic violence: Does officer gender matter? Journal of Criminal Justice, 35:581-595.
15. Tapia, Michael. 2010. Untangling race and class effects on juvenile arrests. Journal of Criminal Justice, 38(3): 255-265.
16. Archambeault, William G. 2003. The web of steel and the heart of the eagle: The contextual interface of American Corrections and Native Americans. Prison Journal 83(1): 3-25.

17. Cave, Damien. 2011. Mexico’s Drug War, Feminized. New York Times, August 13, 2011.
18. Belknap, Joanne, & Courtney McDonald. 2010. “Judges’ Attitudes about and Experiences with Sentencing Circles in Intimate-Partner Abuse Cases.” Canadian Journal of Criminology & Criminal Justice, 52(4):369-395.
